
€254million – from the reported balance sheet profit of €266 million and to carry forward
the remaining amount to the new account.

32. Provisions for post-employment benefits plans and similar obligations

€ million 30/9/2018 30/9/2019

Provisions for post-employment benefits plans (employer’s commitments) 344 414

Provisions for indirect commitments 12 17

Provisions for voluntary pension benefits 0 0

Provisions for post-employment benefit plans 71 78

427 509

Provisions for obligations similar to pensions 41 34

468 543

Provisions for post-employment benefits plans are recognised in accordance with IAS 19
(Employee Benefits).

Provisions for post-employment benefits plans consist of commitments primarily related
to benefits defined by the provisions of company pension plans. These take the form of
defined benefit plans directly from the employer (employer’s commitments) and defined
benefit plans from external pension providers (benevolent funds in Germany and
international pension funds). The external providers’ assets serve exclusively to finance the
pension entitlements and qualify as plan assets. The benefits under the different plans are
based on performance and length of service.

The most important performance-based pension plans are described in the following.

Germany
METRO grants many employees in Germany retirement, disability and surviving
dependant’s benefits. New commitments are granted in the form of ‘defined benefit’
commitments in the meaning of IAS 19 (contribution-oriented commitments pursuant to
German company pension law), which comprise a payment contribution component and an
employer-matching component. Contributions are paid to a pension reinsurance from
which benefits are paid out when the insured event occurs. A provision is recognised for
entitlements not covered by pension reinsurance.

In addition, various pension funds exist that are closed for new contributions. In general,
these provide for lifelong pensions starting with the start of retirement or recognised
invalidity. Benefits are largely defined as fixed payments or on the basis of set annual
increases. In special cases, benefits are calculated in consideration of accrued statutory
pension entitlements. The commitments provide for a widow’s or widower’s pension of
varying size, depending on the benefits the former employee received or would have
received in case of invalidity. Legacy commitments are partially covered by assets held in
benevolent funds. Provisions are recognised for those commitments not covered. The
benevolent funds’ decision-making bodies (management board and general assembly of
members) comprise both employer and employee representatives. The respective members
of the Management Board decide on the deployment of funds and financial investments. It
may commission third parties to manage fund assets. No statutory minimum endowment
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